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Elisabeth Abel, BSN, RN, is Base Manager for CareFlight at the Montrose Helicopter 
Base. She is nominated for innovation in developing a new Trauma Class, which 
is more cost-effective and provides more hands-on experience for students than 
previous classes. In addition to creating a new curriculum, Elisabeth wrote a course 
manual. The manual includes 10 subjects related to transport care: Transport 
Safety, Altitude Physiology, Damage Control Resuscitation, Airway and Ventilation, 
Neurological Trauma, Thoracic and Abdominal Trauma, Skeletal Trauma, OB and 
Burns. The first class was attended by nine CareFlight personnel, two hospital staff 
nurses and two paramedics. By creating an affordable class, Elisabeth is making 
education accessible to everyone, which will translate into better patient outcomes 
for the Montrose Community and western Colorado. 

Carolyn Ackerman, EdD, RN is an Assistant Professor at Regis University. She 
is nominated for innovation in creating an end-of-life board game used as a teaching 
strategy for nursing students, other health professionals and lay persons. The  
Path of Life: The Journey of Living at the End of Life utilizes interactive reflective 
discussions as participants assume the role of patients experiencing an event which 
leads to making decisions on treatment and how one wants to live at the end of life. 
Dr. Ackerman created the game after identifying the lack of education for nursing 
students on end of life issues and care for patients. The outcome was increased 
understanding of end-of-life issues, increased empathy, and the ability to realize 
one can also experience joy in spite of having a terminal diagnosis. The board game 
has been used in universities across the country and with lay persons in various 
settings. Dr. Ackerman plans to conduct further research to assess the increased 
understanding on end-of-life issue through playing the game. 

Velda Baker, BSN, RN is an RN at Penrose St. Francis Health Services/Centura 
Health in Colorado Springs. She is nominated for advocacy for individuals and  
 families experiencing mental health issues. Velda convened and facilitated the 
“Trusted Person: Peer to Peer Support Group,” which provided a safe environment 
for members to share their own stories, those of their loved ones, as well as the 
communities they serve. These stories identified that many feel isolated from 
trusted persons, family and friends, even in their places of worship. With Velda’s 
leadership, the group identified the opportunity to engage faith communities to 
reduce the burden and enrich the lives of persons experiencing mental health 
issues. The Trusted Person Group became the Faith Community and Mental Health 
Group, which started three community groups to address mental health needs in 
their communities and neighborhoods. Just Breathe is a monthly support group for 
women to communicate around their life experiences focusing on total wellness. 
Health Advocacy and Wellness Advocacy is a class for survivors of trauma or abuse. 
Bridges of Hope is a training class enabling faith communities to be a bridge of hope 
for individuals living with mental illness by providing resources and destigmatizing 
their journeys. These groups are facilitated by community members through Velda’s 
leadership and support. 

Alexis Barrere, MSN, APRN, is a Nurse Practitioner at Sheridan Health Services 
School-Based Health Center. She is nominated for advocacy for diverse patient 
populations seeking medical, dental and psychiatric care. Lexi led the initiative to 
implement a dental clinic within the pediatric medical clinic to capture patients 
at risk for poor oral health. Dental Screenings were also performed in schools in 
the Sheridan District. In addition, Lexi partnered with the administrations of high 
schools to provide sports physicals directly to students in the school setting. She 
also screened these students for mental health disorders and made referrals for 
those needing mental health services. Lexi advocated to address educational and 



mental health needs of the pediatric population through consistent screening and 
actively involving behavioral health team members in the primary care setting. Lexi’s 
advocacy for underserved patients has increased access to care across disciplines, 
streamlined communication, led to disease prevention and significantly improved 
patient outcomes.

Stephanie Boyd, MSN, RN is Nurse Manager, Ortho/Neuro/Spine at UC Health 
in Loveland. She is nominated for innovation in decreasing the time from discharge 
order to actual discharge. Stephanie and her team worked on a process to revamp 
interdisciplinary discharge rounds, utilize patient white boards to communicate and 
working between shifts to ensure that patients were ready for discharge. Before  
her innovation, 34% of patients on Stephanie’s unit were being discharged four or 
more hours after the discharge order was placed. Within a few months, this decreased 
to 21% and the average time is now close to three hours. This has improved the 
quality of patient care by making beds available so that patients can get into the 
appropriate unit without delays. It has also reduced length of stays for patients. 

Kathy Boyle, PhD, RN, NEA-BC is Chief Nursing Officer at Denver Health and 
Hospital Authority. She is nominated for leadership in coordinating and standardizing  
workplace violence interventions throughout the system. Dr. Boyle formed the 
Workplace Violence Task Force, a multidisciplinary task force which includes direct 
care staff and a Denver Police Officer. The task force informs Denver Health  
Workplace Violence Strategies in the areas of Awareness, Prevention and Support. 
The task force worked to develop, coordinate, revise, standardize and evaluate 
workplace violence policies, action plans, reporting mechanisms and training needs. 
The perception that workplace violence is “just part of the job” has been replaced 
with a “zero tolerance” mindset. Consistent post incident support has improved 
staff morale and engagement. Dr. Boyle’s leadership and continued dedication to 
this work is helping to make Denver Heath a safer place for everyone by reducing 
workplace violence.

Heather Brown, MSN, RN is Adjunct Professor, CSU Pueblo School of Nursing. 
She is nominated for advocacy for senior nursing students graduating from CSU 
Pueblo School of Nursing. Heather conducts a readiness to practice survey to help 
students identify needed areas of improvement, gaps in curriculum and areas for 
employers to focus on with new graduates. By conducting the survey, Heather gives 
students a voice and platform to express their needs and satisfaction with their  
preparedness for nursing and also helps student identify areas of needed improvement. 
Students indicated that they had more confidence to begin their careers and  
that they felt “heard.” Heather shared her work in a poster presentation at the  
International Evidence Based Practice for Nurse Educators Conference in July 2017.

Paulette Bugbee, BSN, RN is Nurse Program Manager Denver Health Westside 
and Eastside Women’s Care Clinics. She is nominated for leadership in integrating 
dental hygienists into a medical setting. Paulette is the leader and primary inves-
tigator of a Delta Dental Foundation-funded project at Westside Women’s Care 
Clinic. Her responsibilities include allocating resources, removing barriers, encour-
aging implementation of change and motivating the team. The goal of the project is 
to increase access to preventative oral health care. This leadership role is unique in 
that Paulette had to educate herself about unfamiliar dental processes to accom-
plish the goal. The success of the project was dependent on the strength of the 
leadership and organization of the team.



Peggy Camp, MSN, RN is Director of Clinical Professional Development, HCA. She 
is nominated for leadership in creation and implementation of programs allowing 
new graduate nurses to enter specialties immediately following graduation. Peggy 
worked with content experts to develop curriculum for the Peri-operative Nursing 
Internship Program (PONI) and implemented the first cohort. This included garnering 
support, host sites and new graduate positions from six local hospitals. Over the 
past seven years, 136 nurses have successfully completed the program. Operating 
room nursing positions are now filled with intensively trained nurses well before 180 
days, many before a position has opened. Due to the PONI’s success, Peggy has  
implemented Emergency Department (EDGE) and Labor and Delivery (LADI)  
Programs with similar structure. 62 nurses have graduated from EDGE and 53  
from LADI. Peggy’s work has decreased the use of more transient workers in the 
OR, ED and LD Departments and replaced them with invested and engaged long-term 
employees who contribute to a culture of excellence in patient care. Peggy has 
shared her program and outcomes on several national platforms. Her model has 
been adopted across the country.  

Sarah Cope, MSN, RN is Co-Medical Director and Nurse Practitioner, Oasis  
Medicine Unit, Denver Health. She is nominated for innovation in co-founding the  
Oasis Medicine Unit at Denver Health. The mission of this unit is to provide tailored 
care to a specific population of patients with complex psychosocial histories and  
complicated discharge needs who could not be discharged from their acute medical 
and surgical services. These patients needed a protective environment where they 
could learn to reacquire important socialization and life skills that would permit a  
successful transition into a community setting. The unlocked but monitored unit 
houses 12 patients with stable medical issues and complex psychosocial needs. 
Sarah is the primary medical provider and works with RNs, LPNs, CNAs, psychosocial 
coordinators, case managers and community-based activity coordinators. Since the 
creation of the unit there has been an improvement in successful disposition of these 
complicated patients and a impressive decrease in length of stay. Sarah was awarded 
the 2018 Denver Health Advanced Practice Nurse Award for her clinical innovation. 

Laurale Cross, BSN, RN is Director, Emergency Department, and Administrative  
Director of Women’s Services, Valley View Hospital, Glenwood Springs. She is 
nominated for leadership in providing stability of leadership in the Emergency 
Department. Laurale provided this stability by empowering new leaders from within 
the staff and working with both physicians and nurses to create an atmosphere of 
mutual respect and trust. By empowering the staff to take ownership of their  
practice and improve outcomes, staffers are engaged and are becoming-stroke 
certified. Nursing staff is also making an impact on opioid use in the community.  
Laurale’s kind heart and gentle touch helps leaders grow and see possibilities instead  
of obstacles.

Renee Ebel, BSN, RN is Charge Nurse, Labor and Delivery, SCL Health, St. Joseph 
Hospital, Denver. She is nominated for leadership in documenting that Critical 
Events Team Training (CETT) improved self-confidence in OB Nurses Responding to 
Postpartum Hemorrhage. Postpartum hemorrhage is one of the top five causes  
of maternal mortality in high- and low-income countries. Timely diagnosis and 
management are key in preventing death. Since 2009, Renee had participated in 
CETT. It was believed that this training led to improvements in patient care in OB 
Emergencies, but no research had been done to correlate those improvements with 
CETT. Renee wanted to know whether CETT improved the confidence of OB nurses 
responding to emergencies, particularly postpartum hemorrhage. As a result of her 



research, Renee was able to conclude that nurse confidence increased as a result 
of CETT. Renee systematically investigated this training and was able to prove its 
value. Due in part to Renee’s work, leadership is now committed to funding CETT 
twice per year.

Kristi Forsmark, BSN, RN is Mechanical Circulatory Support Coordinator-LVAD 
RN at University of Colorado Hospital, Aurora. She is nominated for innovation 
in improving education for staff, caregivers, and patients in the mechanical heart 
pump (LVAD-Left Ventricular Assist Device) population. Kristi has rebirthed the  
clinical staff LVAD class, the Advanced Concepts in LVAD Class, has developed 
training plans for unit educators and improved the patient discharge binder. This 
focus on education helps the hospital provide specialized, competent care for  
patients with mechanical heart pumps. Thorough education for staff, caregivers, 
and patients, due in large part to Kristi’s work, is improving lives. 

Julianne Fritz, MSN, RN is Regional Director of Oncology at Banner Health North 
Colorado Medical Center in Greeley. She is nominated for leadership in developing a 
partnership between Banner Health North Colorado and the MD Anderson Cancer 
Care Center to provide world-class cancer care in Northern Colorado. Over almost a 
decade, Julianne has tirelessly led an ever-evolving team to enhance the quality  
of the program at Banner Health to meet the rigorous standards of MD Anderson  
and enable a partnership. She spearheaded efforts to bring multidisciplinary 
stakeholders together and oversaw more than 19 separate implementation teams. 
In August 2018, the official opening of the Banner MD Anderson Cancer Center in 
Northern Colorado was announced. The partnership brought not only the highest 
level protocols, but also the addition of a Board Certified Surgical Oncologist, two 
Board Certified Gynecological Oncologists and Genetic Counseling to Banner. By 
facilitating the partnership, Julianne has elevated the quality of cancer care in  
Colorado and surrounding states. 

Rebecca Garber, MSN, RN is a Nurse Practitioner at Western States Burn Center, 
Banner Health Northern Colorado Medical Center, Greeley. She is nominated for 
advocacy for the burn population. Rebecca facilitates an advanced burn life support 
(ABLS) program that certifies providers in the initial recognition and management  
of acute burn injuries across multiple states. The program provides extensive  
education to increase awareness of burn injuries, which results in more timely  
activation of medical resources. Rebecca’s dedication to advancing quality,  
compassion and competency in burn care is demonstrated through the local and 
outreach educational programs she has led or facilitated including 29 ABLS courses 
and 108 lectures over the last five years. She has contributed to the preparation of 
providers across multiple states to accurately recognize the severity of burn injury 
and to efficiently and safely stabilize patients for transfer to burn centers or to 
manage patients locally. She has also been instrumental in the implementation of 
a telemedicine program allowing for consultation from referring facilities. Rebecca 
advocates for burn patients nationally by participating in the American Burn  
Association Leadership Committee, which communicates with national legislators 
about the unique needs of burn patients. These efforts have led to support for  
legislation for funding of burn research and prevention.
 
Amanda Gilliland, ASN, RN is Director of Nursing at Vista Mesa Assisted Living, 
Cortez. She is nominated for her advocacy for seniors in her community needing 
assistance with foot and nail care. Amanda volunteers in the Nail It Down Clinics to 
provide low cost foot and nail care for seniors who are unable to provide this care 



for themselves. She recruited other nurses to join in her work and helped to expand 
the program to Dolores County. Amanda and her colleagues serve 50-60 seniors 
a month in Cortez and Dolores, providing services they otherwise could not have 
received and improving the quality of their lives. 

Sharon Halla, BSN, RN is a Breast Cancer Nurse Navigator at Penrose Cancer 
Center, Penrose St. Francis Hospital, Colorado Springs. She is nominated for her 
innovation in developing processes that enable military breast cancer patients to 
receive timely, comprehensive and multi-disciplinary care across complex health 
care systems.Sharon established strong relationships with all involved health care 
teams, facilitating prospective multidisciplinary care and improved communication 
between providers and decreasing duplication. She removed barriers by securing 
access for civilian providers to the military base. She has outlined an algorithm including  
contacts and steps which can be used when she is absent. Sharon’s interventions 
have decreased time from diagnosis to treatment for military patients by 50-60%. 
Sharon has built an outstanding Breast Cancer Navigation Program at Penrose  
Cancer Center and has extended her passion for excellence to military patients. 

Jena Humer, BSN, RN is a Staff Nurse in the Cardiac Catheterization Lab and  
the Intensive Care Unit at Centura Heatlh Porter Adventist Hospital, Denver. She  
is nominated for leadership in developing a direct-to-catherization lab process for 
cardiac patients. Jena worked with a team of leaders from catherization lab, emergency  
department and intensive care to develop a strong, sustainable program. She used 
information about the newest evidence-based care and participated in education 
of staff. She was instrumental in the purchase of defibrillator equipment and the 
creation of a cardiac alert bag and virtual medication kit, which made emergency 
medications and equipment available quickly for transport to the catherization lab. 
Jena worked to establish mock cardiac alerts to educate staff. The direct-to-cath-
erization lab process has decreased “door to balloon” time by 33%, saving precious 
cardiac tissue and improving patient outcomes. 

Ingrid Johnson, DNP, MPP, RN is Senior Director of Operations and Policy at the 
Colorado Center for Nursing Excellence, Denver. She is nominated for innovation  
in designing the “Grow-Your-Own APRN Fellowship” model to ensure rural and 
underserved citizens of Colorado have access to providers. Dr. Johnson’s model 
builds an empowered APRN primary care workforce and pipeline by recruiting and 
developing nurses who already live, work and are vested in the success of their  
communities. The model includes a variety of strategies for recruiting rural BSN 
nurses to return to school and provides financial, coaching and leadership support 
for them to successfully graduate and transition to practice as a rural primary care 
APRN. To date, 25 fellows have graduated from APRN programs, and all are  
employed. 58 fellows are enrolled in school with many scheduled to graduate and 
begin working in 2019. Dr. Johnson obtained more than $4 million in matching  
funds and grants to support her model, and she established partnerships with 
multiple schools of nursing. Her innovation increases the number of APRNs needed 
to address the critical access to care needs of rural Colorado. 

Lynette Kelley, MSN, FNP, RN is a Family Nurse Practitioner with the VA Health 
Care System, Aurora. She is nominated for innovation in creating a Virtual Learning 
Collaborative to ensure appropriate training and intervention fidelity for all VA  
Transitions Nurses nationwide. The Rural Transitions Nurse Program (TNP) was 
created by Lynette and Dr. Robert Burke to positively impact the discharge and 
transitional care coordination of rural veterans. The program expanded from the  
local VAMC to 11 other VAMCs across the nation. Lynette identified the need for 



standardized education of all Transition Nurses. The Virtual Learning Collaborative 
she created focuses on introduction to the role of the Transitions Nurse, the four 
core components and intervention rationale, shared experiences and opportunities 
for learning, and career development. In addition to providing standardized  
education, the Learning Collaborative also builds collegiality between the Transition 
Nurses. The Virtual Learning Collaborative offers a network for care coordination 
nurses to share best practices and ideas to support Veteran health. 

Paula Kirchner, MSN, RN is Dean of Nursing for all campuses of Pueblo Community  
College. She is nominated for leadership in addressing the nursing shortage in Colorado  
and for addressing the issue of equity in education. As Dean, Paula directs three 
campuses that cover nine counties in the state. She oversees a traditional Associate 
Degree in Nursing Program on all three campuses, a LPN-to-RN Program on two 
campuses, an LPN program, a Medical Assistant Program, a Surgical Tech Program,  
a Certified Nurse Aid Program, a Psych Tech Program and a Certified Addiction  
Counselor Program. In addition, a RN-to-BSN Program and a Paramedic-to-RN 
program are both scheduled to start this year. Through her leadership, Paula is 
improving the quality of patient care in Colorado by providing more nurses and other 
health care providers to care for the state’s citizens. She is also addressing equity in 
education by fostering a variety of pathways for entry into a health care profession. 

Jannice Knapp, ASN, RN is Injury Prevention Coordinator, Trauma Educator and 
does EMS Outreach at St. Mary’s Medical Center, Grand Junction. She is nominated 
for advocacy for persons at risk for suicide and well as for persons who are bleeding. 
Janice has worked to prevent suicide by becoming an Applied Suicide Intervention 
Skills Training (ASIST) instructor. She completed a five-day instructors course and 
has taught four courses since completing the training. She also participates in the 
“Ending the Silence” Program within the Mesa County School District. She instructs 
students in grades 6 through 12 on signs and symptoms of depression and anxiety 
that could lead to suicidal thoughts. In addition to her suicide prevention work,  
Janice works to prevent death from bleeding by teaching Stop the Bleed classes. 
Stop the Bleed is a national campaign by the American College of Surgeons to  
prevent death by exsanguination. Janice has trained more than 400 Instructors in 
this course and has taught more than 2,000 community members. She has also 
reached out to surrounding counties to assist them with implementing their own 
Stop the Bleed programs. 

Melissa Knopper, BSN, RN is a Clinical Nurse at Porter Adventist Hospital, 
Denver. She is nominated for innovation in developing a delirium prevention project. 
Melissa produced a training video to educate physicians and staff on intervention 
with patients with delirium. The video presents delirium through the patients’ eyes, 
showing the confusion, anxiety and lack of understanding when in the hospital  
environment. Melissa wrote the script and recruited nurses to participate as  
actors, educating and directing them. She engaged a video arts student to do  
the filming, and to produce special effects to portray the sensory deficits and 
hallucinations associated with delirium which often result in injury. In addition to 
developing the video, Melissa also identified risk factors and devised an evidence 
based delirium risk screening tool. She identified the Confusion Assessment Method 
(CAM) tool for use on the medical unit when patients become confused. She worked 
with pharmacy staff to develop an order set with delirium prevention protocols and 
a list of medications to treat delirium agitation. Melissa then initiated a pilot  
which included use of the screening tool during rounding to identify patients at risk  
for delirium, use of the CAM tool if a patient was screened as high risk and  
implementation of the order set. Results demonstrated a 44% decrease in delirium 



diagnosis and a 50% decrease in restraint use and 30 day readmissions. The video 
and educational materials were disseminated to other Medical-Surgical units and 
the Emergency Department and are being used to help create a culture of delirium 
prevention. Melissa’s innovative delirium prevention project showed that simple 
nurse driven interventions are powerful prevention tools for adult non-ICU delirium.

Teresa Labovich, MSN, RN is a Clinical Manager at Penrose-St. Francis Health 
Services, Colorado Springs. She is nominated for innovation in developing an  
Oncology Nurse Navigation (ONN) specific electronic health record (EHR) for the 
Centura Cancer Network (CCN). The ONN EHR development has incorporated  
national standards and guidelines, best practices and requirements for accreditation  
that has standardized documentation; decreased variation in role development; 
and provided a framework for ONN’s program development. It is comprehensive, 
factoring in reporting requirements and needs of each of the navigators/navigation 
programs. Because Teresa engaged the team of navigators from all disease states, 
the goals for each program are still disease-specific, but standardized and capable 
of providing comparable outcome reports. This process has provided opportunities 
for collaboration, mentoring and better compliance with accreditation requirements. 
With Teresa’s innovation, it is easy to pull data showing all navigation programs 
meeting or exceeding national benchmarks and metrics. Meeting and exceeding 
standards of care in oncology translate to improved outcomes for both patients and 
health systems. 

Amy Lewis, MSN, RN is Director of Emergency Services at Children’s Hospital 
Colorado. She is nominated for advocacy for children who are at risk for suicide. 
Amy led an interdisciplinary team that created a process to identify and treat 
children at risk for suicide who were seeking care in an ED or Urgent Care. In June 
2017, seven pediatric EDs/UCs began using an evidence-based screening tool, Ask 
Suicide-Screening Questions (ASQ), to screen all patients 10 years of age and older, 
regardless of chief complaint. Within the first seven weeks, eight patients seeking 
care for mild illnesses and injuries were found to be at high risk for suicide, and of 
those, four were admitted as inpatients for suicidal ideation. Staff believe that  
lives are being saved, and more nurses now believe this screening is an essential 
part of care in the ED/UC. Amy is an advocate for suicide prevention for children 
everywhere, presenting suicide screening at three national conferences and acting 
as a consultant to other children’s hospitals. To date, over 50,000 children have 
been screened for suicide.

Lynn Leyba, MS, RN is a Certified Family Nurse Practitioner at Pueblo Community 
Health Center, Pueblo. She is nominated for advocacy for the homeless population.  
Lynn assists with referrals to community resources, coordinates temporary emergency  
shelter, connects patients to resources to help pay for medications and helps  
patients manage withdrawal symptoms. She has helped to organize and staff flu 
and TB clinics at the local soup kitchen. Lynn says “Sometimes I feel that I am the 
one who is truly blessed to have the opportunity to work with the homeless population. 

Emelin Martinez, MSN, RN is a Family Nurse Practitioner and Chief Medical Officer 
at Valley- Wide Health Systems, Alamosa. She is nominated for leadership in changing 
workflow processes to improve access to care and changes in practice to improve 
population health. Emelin leads her teams towards a patient-centric culture and 
promotes professional development and quality improvement processes. As a result 
of her work, patients are being scheduled to be seen sooner and screening compliance 
rates have improved. Appropriate referrals to specialty care and patient and staff  
education have also improved under Emelin’s leadership.



Gail Martinez, ASN, RN, is an Intensive Care Unit RN at Parkview Medical Center, 
Pueblo. She is nominated for advocacy for increasing the number of Hispanic nurses 
in Colorado. Through dedicated involvement in mentoring programs and leadership 
through the Southern Colorado Chapter of the National Association of Hispanic 
Nurses, Gail was able to assist in establishing nursing scholarships for Hispanic stu-
dents. She serves as a role model for Hispanic students to gain the skills and tools 
necessary to provide culturally competent care. Gail’s efforts have provided support 
for current and future Hispanic nursing students. In addition, she has provided 
health education to Hispanic communities, promoted genetic specific healthcare 
and participated in efforts to decrease health disparities in the Hispanic population. 

Emily McGough, BSN, RN is a registered nurse at Telluride Regional Medical Center, 
Telluride. She is nominated for innovation in developing the “Mountain Mamas” 
workshop for expectant parents in the Telluride area. The bilingual workshop is for 
families who are preparing for a new baby. Recognizing the unique physical, mental 
and emotional challenges of living in rural and frontier communities at high altitude, 
Emily developed the quarterly sessions to provide parents with information about 
what to expect as well as information about what the Telluride Regional Medical 
Center (TRMC) can provide to support them. Through Mountain Mamas, Emily has 
increased families’ awareness and understanding of the “birth to earth” services at 
TRMC and educated them on the importance of preventive services for children. She 
also addresses maternal mental health. Because of Emily’s efforts, Mountain Mamas 
has become a vital program for parents in the area.

Kathleen McInnis, MSN, RN is Executive Director of the Southwestern Colorado 
Area Health Education Center. She is nominated for her innovation in developing a 
program to inspire high school students to pursue health careers. Kathleen planned 
and implemented a pipeline program called the Summer Health Careers Camp. It  
is a five-day camp for 30 teens designed to use innovative and engaging programming  
which encourages high school students to pursue health careers. The camp  
collaborates with other agencies to provide sponsorships, in kind resources and 
volunteers to inspire young people. Because of Kathleen’s efforts, past attendees 
are graduating from high school and pursuing their health career dreams. 

Mary McNelis, MSN, RN is a Registered Nurse at SCL Lutheran Medical Center 
in Wheat Ridge. She is nominated for advocacy for improved outcomes for Cardio-
vascular and Neurovascular patients. Mary created and implemented the Cardiac 
Express Team to decrease door-to-balloon times and provide a more seamless 
process for patients from their first ER contact through their emergent procedure. 
Under her leadership, training tools, education forms and competencies for the new 
team were created. As a result of Mary’s work, door-to-balloon time was reduced 
from 68 minutes to 59 minutes after six months. With the demonstrated success 
of the Cardiac Express Team, the concept has been incorporated into the Large 
Vessel Occlusion interventional process. Mary is continuing her work by conducting 
weekly Cardiac Alert Debrief meetings to discuss outcomes, celebrate successes 
and identify areas for improvement.

Casey Newth, BSN, RN is Permanent Charge Nurse of the Surgical Unit at UC 
Health Poudre Valley Hospital, Fort Collins. She is nominated for innovation in 
reducing unnecessary dilution of IV medications. Casey developed an education plan 
based on research and evidence to produce a change in how RN’s prepare medications  
for IV administration. The reduction in unnecessary dilution of medications decreases  
the rate of IV line infections and decreases the risk of medication errors. Savings in 



costs of normal saline vials and pre-filled syringes has allowed increased funding to 
focus on further improvements. Casey’s interest in safe practice lead to a practice 
change which improved patient care. 

Colleen Nielsen, BSN, RN is Director of the Lake County Public Health Agency, 
Leadville. She is nominated for her leadership in improving population-level health 
outcomes and reduction of health inequities in Lake County. In 2012 Lake County 
ranked 58th out of 59 counties in Colorado in overall health outcomes and 59th 
in quality of life. Six years after Colleen began implementing and coordinating 
health improvement efforts, Lake County’s ranking for overall health outcomes has 
improved to 40th and the quality of life ranking has improved to 45th. Colleen is a 
collaborative leader on many community health projects. She worked with the Lake 
County School District to explore, plan and open a school- based health center. 
She has been instrumental in several other significant projects: Lake County Build 
a Generation (a community organizing initiative focused on environmental and 
systems change); Get Outdoors Leadville (a project to connect youth to nature) and 
Aging Well (a project to improve senior health). Lake County’s health care environment  
has been positively impacted by Colleen’s leadership. 

Gloria Nussbaum, MSN, RN recently retired as Professional Education Manager 
of Central Colorado Area Health Education Center, Denver. She is nominated for her 
leadership in education of students regarding social determinants of health  
and the challenges persons encounter in achieving health within their daily lives. 
Gloria established a partnership with the Yaweh Health Clinics (YHC), a nonprofit 
organization that provides free health clinics to the homeless and underserved. 
Gloria established the YHC clinic in Castle Rock and partnered with a food bank at 
that site. She recruited volunteer providers, a nutritionist, interpreters and health 
coordinators. She wrote a grant to help fund the clinic supplies. She worked with 
students and established a YHC Clinic at the Aurora Central Library. Through  
establishing and providing care at the YHC clinics, students were educated regarding  
the realities of community health and also learned about proactive nursing leadership.  
Gloria modeled how to lead community partnerships to address the barriers facing 
the community members and to meet community health needs. 

Megan O’Toole, BSN, RN is a Trauma Nurse Coordinator at Memorial Regional  
Health, Craig. She is nominated for advocacy for safety for children. Megan is 
committed to increasing the awareness of particular risks that children face and to 
seeking out opportunities that align with regional and national initiatives. Through 
chart review of vehicle accidents, she identified a disturbing lack of seat belt use. 
As a result, she developed and implemented a campaign to increase awareness of 
seat belt safety. She identified the first week of school as a prime opportunity to 
kick off the campaign. Megan secured coupons for free sundaes from a local store; 
recruited health care workers, first responders and local law enforcement personnel; 
and encouraged the local public schools to participate. During the week-long event, 
volunteers monitored traffic on each campus, stopping vehicles and distributing 
the sundae coupons to each passenger wearing a seatbelt. In total, the program 
gave away 1,400 coupons. Megan’s project promoted dialogue on seat belt usage 
between children and their families, teachers and peers. In the three months prior 
to the initiative, 57% of patients involved in accidents had used their seatbelts; in 
the three months following the initiative, 82% of patients had buckled up, thereby 
keeping children safer.



Mona Pearl Treyball, PhD, MSN, RN is Professor and Specialty Director Veteran 
and Military Care Academic Programs, University of Colorado Anschutz Medical 
Campus College of Nursing. She is nominated for innovation in developing the first 
Veteran and Military Health Care (VMHC) graduate degree offerings. Dr. Pearl Treyball  
provided the vision, leadership and direction to create these interdisciplinary  
programs. The programs: address the visible and invisible needs of veterans and 
service members; prepare nurses and other health care professionals to be leaders,  
care coordinators and innovators in the Veteran’s Administration and Military 
Health System; and prepare civilian providers to care for veterans in the community. 
Courses and a capstone internship enable students to integrate and apply VMHC 
competencies in an advanced nursing practice role. Students frequently voice how 
important this population is to them personally, and how grateful they are to “finally 
have a degree program that focuses on my specialty area of practice.” Since every 
1 in 10 patients is a veteran, it is essential that this innovation grow and expand 
across the nation. To accomplish this goal, Dr. Pearl Treyball has initiated partnerships  
with two other universities to advance curricular content and programs related to 
veteran care.

Melony Prince, BSN, RN is Clinical Educator for Surgical Services at Centura- 
Littleton Adventist Hospital. She is nominated for advocacy for provision of a safer  
environment for patients, perioperative nurses, physicians and staff in the Operating  
Room. Melony initiated a project to eliminate by-product produced by electrosurgical  
and laser devices from the air in the OR. A number of adverse health effects from 
surgical smoke have been documented. She did an extensive evaluation of the current  
state of surgical smoke knowledge, education, product availability and resources 
at the hospital. She collaborated with staff, leadership, vendors and supply chain 
to find cost effective products. An education campaign was initiated in addition 
to product trials. Melony’s work improved use of safe smoke evacuation products 
and processes from 0.5% participation to 79% of all open cases in the OR in which 
surgical plume is present. There is 100% compliance with Laparoscopic and Robotic 
cases. Melony’s nurse driven initiative has contributed to a safer OR environment. 

Megan Roach, BSN, RN is a Registered Nurse at SCL Lutheran Medical Center, 
Wheat Ridge. She is nominated for advocacy for reduction of nurse burnout,  
compassion fatigue and stress in health care. Megan founded the SCL Hospital  
Systems Caring Network which aims to improve resiliency and promote peer-to-peer  
crisis response while reducing burnout, secondary trauma and compassion fatigue. 
She assisted with submission of a grant request to create Caring Network and  
secured more than $96,000 in funding. The Caring Network consists of a three-
prong model: Code Caring, Care 4 Us and Mindfulness Project. Code Caring is a 
process to quickly assist associates dealing with stress by providing resources  
and support. Care 4 Us responds to associates in crisis due to an adverse patient 
event. Mindfulness Project is a group intervention that teaches the use of mindfulness 
meditation to mitigate stress. The Caring Network continues to grow and has 
resulted in improvements in associate and patient outcomes. 

Greta Roberts, BSN, RN is Supervisor of Nurse Family Partnership at Valley-Wide 
Health Systems, Alamosa. She is nominated for leadership in implementing the 
Nurse-Family Partnership Program in Fremont County. The Nurse-Family Partner-
ship Program provides first time mothers with education, assessments and care 
for both mother and baby. Clients have a one-on-one relationship with a Registered 
Nurse. Greta collaborated with many stakeholders, educating them about the pro-
gram and demonstrating the need for the program in Fremont County. She ensures 
that the right nurse is the right fit for the first time mother and baby. Data has 
shown that the program has positively influenced the region.



Tara Rynders, BSN, RN is a Registered Nurse at Rose Medical Center, Denver. 
She is nominated for innovation in creating an immersive theater performance to 
raise awareness of compassion fatigue and burnout. The performance, “First Do No 
Harm,” explored the topics of grief, loss, compassion fatigue and burnout. Guests 
were taken to various locations in Rose Medical Center and witnessed first hand 
through performance vignettes what nurses and family members experience on 
a daily basis. Tara led a team of nurses, artists, dancers, musicians and a script 
writer to create the performance. She gained organizational executive support and 
financial support from the hospital for the project. The production benefitted both 
the nurses and the organization through increased awareness of compassion fatigue 
and burnout. Further awareness was raised by radio interviews, local news and 
newspaper coverage of the performance. By telling nurses stories, Tara is providing 
a voice for nursing in the community. 

Kathy Shoemaker, ASN, RN is Chief Flight Nurse at St. Mary’s Medical Center, 
Grand Junction. She is nominated for innovation in developing a plan to regionalize 
aeromedical care in western Colorado and eastern Utah. The expansion of CareFlight 
into a regional aeromedical joint venture (JV) is the first of its kind in the U.S. involving 
a tertiary care medical center partnering with multiple rural facilities. Because 
of Kathy’s innovation in implementing the JV, costs to patients will be lower and 
transports will be done by individuals with higher level training. All transports in the 
JV are reviewed by the program medical director and physician advisory council and 
discussed in monthly staff meetings for quality improvement. 

Jessica Skomp, BSN, RN is a Family Nurse Practitioner at Family Practice of Holy-
oke, owned by Melissa Memorial Hospital, Holyoke. She is nominated for leadership 
in addressing multiple issues at the clinic including access to health care, access 
to care by the Hispanic/Latino population, patient satisfaction, provider engage-
ment, culture of safety and reduction of unsafe opioid prescriptions. Jessica has 
implemented multiple interventions to address these issues. Clinic hours have been 
expanded and the schedule has been standardized. A Spanish translation  
team has been implemented. Realtime patient satisfaction surveys are conducted 
and process improvements have been instituted. Jessica has collaborated with  
the providers in the clinic to ensure work-life balance and manage burnout. She 
standardized training for Medical Assistants, injection policies and medication 
tracking and has helped to implement a pain clinic. As a result of Jessica’s leadership,  
clinic visits have increased and wait times have decreased. Hispanic/Latino visits 
have increased 10 fold. Employee and provider engagement has increased and 
patient satisfaction has increased, Medication errors have been reduced by 17% and 
72% of patients in the pain clinic have been tapered off of opioids. 

Slade Sowle, ASN, RN is an ICU Registered Nurse at VA Western Colorado Health 
Care System, Grand Junction. He is nominated for leadership in improving the Infusion  
Center. Slade took ownership of the Infusion Center at a time when no one else had. 
There were no established policies and procedures, templates, documentation  
requirements, order sets, billing procedures nor staff education. Under his leadership,  
standardized processes, improved education and communication and standardized 
order sets were developed. He assisted in the design of the infusion room. Slade 
has provided a solid foundation for the Infusion Center which has resulted in a 16% 
increase in patient encounters and an increase in patient satisfaction. 



Toni Standley, MSN, RN is a Cardiac Nurse Practitioner at Porter Adventist Hospital,  
Denver. She is nominated for advocacy for optimum cardiac health and prevention 
of cardiac disease through hospital-based and community cardiology services. Her  
goal is cardiac health for all people. Toni embraced the challenge of developing  
comprehensive cardiac programs, identifying asymptomatic individuals at risk for 
cardiac disease and designing services targeted to improve lifelong community 
health. She partnered with the Denver Broncos to launch the Cardiac Early Detection  
Program and expanded into the Heart Healthy Heroes program working with  
police officers and firefighters. Toni’s advocacy resulted in the development and 
implementation of Colorado’s first TIA Clinic and Colorado’s first Cardiac Short Stay 
ED. Through her advocacy, APRNs were integrated into new roles, leading Porter’s 
outpatient cardiac disease service. Toni’s work has improved the health and lives of 
Colorado athletes, policemen, firemen and community members. 

Jill Thompson, BSN, RN is Infusion Center and Oncology Clinic Charge RN at 
UC Health Lone Tree Medical Center, Lone Tree. She is nominated for leadership in 
changing the culture and creating a team focused on excellent patient care at the 
Infusion Center. She implemented processes to ensure safety for patients and staff. 
Jill improved the configuration of the Infusion Center and made scheduling changes, 
which resulted in an increase in the number of infusions per week and decreased 
staff overtime. She has focused on patient safety by identifying high risk situations 
and developing work flows to decrease adverse events. Jill is a transformational 
leader who has increased the productivity of the Infusion Center through innovation 
and her ability to maximize efficiencies. 

Thomas Brady Thompson, BSN, RN is as Specialty Shift Coordinator at SCL  
St. Joseph’s Hospital, Denver. He is nominated for leadership in organizing a Hospital 
Emergency Response Team (HERT) and implementing a successful community-wide 
Emergency Preparedness Drill in August 2018. Prior to this, the hospital had not had 
a HERT team or participated in a full-scale disaster drill. This put the community, 
facility, and staff at risk. Brady campaigned for funding, time, training and staff 
to prepare the hospital to meet the needs of the community. He created a new 
Disaster Preparedness Manual for the ED and trained all ED staff. He planned the 
community wide disaster drill. With Brady’s leadership, St. Joseph Hospital is now 
the Gold Standard for Disaster Preparedness.

Mary Volenec, MSN, RN is a Clinical Specialist/Educator at Lutheran Medical  
Center, Wheat Ridge. She is nominated for advocacy for homeless male veterans 
struggling with addiction and other mental health issues. Mary assumed a  
leadership role in the design and implementation of a sustainable model to provide 
basic health care and health promotion for the homeless veteran population at  
 Veteran’s Service Center (VSC). Mary developed an operational booklet for the  
team at the VSC to orient new volunteers. The program guide has helped to ensure 
quality of the program. Vulnerable homeless veterans who access the resources 
of the VSC Day Center are now able to receive some basic health care as well as 
receive answers to health care questions.



Cristi Wayne, BSN, RN is a Clinical Nurse III at Children’s Hospital Colorado. She 
is nominated for advocacy for patients impacted by Psychogenic Non-epileptic 
Seizures (NES). Using a care coordination approach, Christi has collaborated with 
school and community nurses, empowering them to serve these patients using  
evidence based methodologies for treating the episodes that impact the lives of 
NES patients. She serves as a patient and family advocate by reaching out to  
families with follow up nursing telephone visits to support them after a new diagnosis.  
This telephone call has often provided immediate cessation of unnecessary ED visits. 
The patient and family gain a greater understanding of the diagnosis and treatment 
plan resulting in an overall decrease in frequency of symptoms and improvement in 
quality of life. In addition, she has provided education to the nursing and health care 
team. She has developed a NES action plan to reinforce appropriate responses to 
episodes occurring at school and at home. Cristi impacts NES families and changes 
their everyday lives. 

Susan Bailey Webb, MN, RN is a Nurse Administrator in the Exceptional Family 
Member Program (EFMP) at Evans Army Community Hospital, Fort Carson. She is 
nominated for her advocacy for children with developmental deficits. Susan was 
concerned that overseas medical services would not be available for improvement 
of these developmental deficits. Susan implemented the use of the Ages and Stages 
Questionnaire (ASQ-3) tool as a part of the overseas screening assessment for the 
children under the age of 6 of service members who are being assigned to serve in  
a remote overseas service assignment. Using the ASQ-3 tools, she was able to 
objectively document the findings to identify deficits in developmental milestones 
prior to an overseas move. The results were shared with the EFMP Program in the 
remote location to determine if the child could receive the appropriate therapies  
prior to a household move to that area. Susan’s work improved screening diagnostics  
for young children with possible developmental deficits and has demonstrated the 
efficient use of nurses in EFMP. 

Brian K. Weisgram, MSN, RN is Chief Nursing Officer and Deputy Commanding 
Officer at 627th Hospital Center, Fort Carson. He is nominated for leadership of a 
Combined Joint Task Force – Operation Inherent Resolve – at Baghdad Diplomatic 
Support Center from May 2018 to February 2019. His leadership was crucial in the 
development and execution of the first Iraqi Trauma Nursing Course that combined 
nursing personnel from separate Iraqi ministries. Brian facilitated the training of 
Iraqi aeromedical evacuation teams in Critical Care Transport. His work in integrating  
a Combined/Joint Health System saved lives and provided quality care to over 
12960 patients, including 500 trauma casualties. He set the policies, procedures 
and templates that allowed for the transition of responsibility to new leadership of 
the task force to continue to build upon his efforts.

Robert Wilson II, BSN, RN is a Charge RN at Penrose St. Francis Hospital,  
Colorado Springs. He is nominated for leadership in preventing Catheter Associated 
Urinary Tract Infection (CAUTI) on the Cardiovascular Unit. Robert reviewed the 
literature, collaborated with leadership, devised a schedule for catheter care and  
assisted in revising the audit process. His diligence and continuing education of 
nurses and CNA’s increased the compliance in consistent catheter care. The unit 
CAUTI project was entered in Centura’s Evidence Based Practice Conference and 
won first place in the poster presentation. Robert’ s leadership in elimination of 
CAUTI improved the quality of care of patients, prevented prolonged hospitalizations  
and provided cost savings. 



Nicole Wolf, BSN, RN is Charge Nurse of the Women’s Care Unit at UC Health 
Poudre Valley Hospital, Fort Collins. She is nominated for advocacy for prevention 
of falls and drops of newborns. Besides the risk of physical injury, a baby fall or drop 
can have a lasting emotional effect on everyone involved. Nicole decided to take 
action to keep babies safe from these preventable falls and drops. A Nurse/Family  
Partnership was implemented to keep newborns safe. Signs were placed in all  
patient rooms listing ways to keep babies safe. Newborn Safety Measures was  
incorporated into patient education. As a result of Nicole’s project, the Women’s 
Care Unit has not had a newborn fall or drop since July 2017. Nicole thrives on  
educating and advocating for new mothers and the staff who care for them. 




